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Webinar Logistics

v’ The webinar is being recorded.
v The phone lines or computer speakers are muted.

v You may use the Chat feature for comments or questions
during the presentation.

v We will have time for Q & A at the end.

v All questions not addressed during the webinar will receive

an email response.
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Opening Reflection Questions

What Is the first job you ever had?

=X

What comes to mind when you hear the
phrase “Dignity of Work”?



WORKING FOR A /—\\
JUST DISTRIBUITION | SCRIPTURE

OF THE FRUITS OF . % s
7 ;3..' TRADITION

THE EARTH AND
HUMAN LABOR

IS NOT MERE o
PHILANTHROPY. & il ),
ITIS A MORALGu )/ HISTORY
OBLIGATION.”: |
POPE FRANCIS PARISH SOCIAL

MINISTRY



Oignity of Workin

Genesis 111-15  Godisprinmary worker

Geresisl3l  Workisgood and gives God pleasure: God works with meterial star, water, dust, etc.
Genesis21-3  Godrestsonthe seventhday.

Genesis215  God settles humankindinthe garden of Edento cultivate and carefor it. (=worship)
Devteronomy 513-15 The Sabbathisfor everyone—all areallowed torest fromtheir work
Deuteronony 1428-29 The Lord blesses our work sothat we may shareitsfruits with others
Deuteronomy 2414-15 Donat withhold wages fromyour warkers for their livelihood depends onthem
Srach3426-27 Todeprive an enployee of wagesisto conmmit murder.

Isaiah583-7 Toadbservereligious practices, but appress your workersisfalse worship.
Jeremiah2213  Wbetohimwhotreats hisworkers unjustly.

Matthew20:1-16 All workers should be paid a just and living wage.

Mark 227 The Sabhath was made for peaple, not people far the Sabbath

Like310-14  Practiceintegrityinyour work

L1kel213-21  Onesworthisnat determined by an abundance of possessions

James3l-6  Those whobecome rich by abusing their workers have sinned against God


https://bible.usccb.org/bible/genesis/1
https://bible.usccb.org/bible/genesis/1
http://www.usccb.org/bible/genesis/2:1
http://www.usccb.org/bible/genesis/2:15
http://www.usccb.org/bible/deuteronomy/5:13
http://www.usccb.org/bible/deuteronomy/14:28
http://www.usccb.org/bible/deuteronomy/24:14
http://www.usccb.org/bible/sirach/34:26
http://www.usccb.org/bible/isaiah/58:3
http://www.usccb.org/bible/jeremiah/22:1
http://www.usccb.org/bible/matthew/20:1
http://www.usccb.org/bible/mark/2:27
http://www.usccb.org/bible/luke/3:10
http://www.usccb.org/bible/luke/12:13
http://www.usccb.org/bible/james/5:1

Today's Gospel
(Matthew 11:28-30)
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Tradition:

The Dignity of Work and the Rights of Workers
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Catholic Social Teachingthroughthe Years

1891: Rerum Novarum (Pope Leo Xlll) - On the Dignity of Work
|

1931: Quadragesimo Anno (Pope Pius XI) - Human Person is Center of Society

|
1965: Gaudium et Spes (Vatican Council Il) - §68 Right to Found Unions

|
1971: Octogesima Adveniens (Pope Paul VI) - §80 Principle of Subsidiarity

|
1981: Laborem Exercens (Pope John Paul Il) - §20 on Importance of Unions

|
1986: Economic Justice for All (USCCB) - §105 Right to Organize at Work

I
1991: Centesimus Annus (Pope John Paul Il) - 100t anniversary of RV

I
2009: Caritas in Veritate (Pope Benedict XVI) - §25 on Necessity of Unions

| (and fair labor practice)
2013: Evangelii Gaudium (Pope Francis) - §53 Economy of Exclusion



Key Papal Teaching | excarpt 7

o Gantasinenitate (‘hintegral Himenlevelgorment in Gharity and Truth’)
Pope Benedict XM, 2009

Inpartance of the conmon good, raisesthe threat of speculative finanaial
dealingsthat damage society, glabal migration of people: affimrms“every
migrant isa human person’; mgrationispronmpted by vanousfactors, often
timeshy econamics-thisisgiveninsufficient attention Needtoaddress
econanicinequality, the nght tolifeiskey and wams of a consumenist and
utilitarian viewf life. Reaffimmsthe inrpartant role of government toprotect
and servethe cormon good, and toregulate the market, globalization
Affirs principles of solidanty and subsidianty, inportance of thefamily,
renewedinpartanceof inprotection of workers rights



Key Papal Teaching | excerpt 2

» Bangelii Gaudum Pope Frandis 2013

Churchisanamission Callsfora“culture of encounter’- needto“goot,
encounter, engage’. Callsfor social dialogueinface of an“ economy of
exclusar, . Raiseseconamicinequality and
exclusionof the poortolevel of a“lifeissue’. Callsfarinclusion of the poar;
supporting the common good, recognizing the roat causes of global migration
and mstreatment of mgrants. Concepts human persons, workers mgrants
the poor aretobe “agents of their own development”; recognizesthe

and ahility of people ; Integral human development.



Key Papal Teaching | continued

» SeechtoltalianLabar Conference Pope Francis 2017
Labor unions have an essential rolein pronotinginclusion “Thereisnogood
society without a good union, andthereisnogood unionthat isnot
Inthe periphenes’. “ Work without respect far the human person“becomes
something inhuman’.

* Lhionsface many challenges baoth inside and outaide- nevertheless they arestill
the best vehidlefaor gvingworkersavaice; thisiswhy they must be“re-bom
everyday’, allyingwiththe thase whoare excluded



8
9.

Sunmmary of Papal Teaching Rights of Workers

Right tobe treated with dignity and respect

Right tobargain callectively and farma union

Right toa livingwage

Right toa safe work place

Right tomgrate toanaother country tobetter life for oneself and famly

Right tolife andintegral human development, includesfamily life

Right toeconomic equality and inclusion

Role for government in economic and social affairs

Inportance of the common good vs. erroneous autononny; stakeholders vs stock holders

Which rights do vou (or vour program [ ministry)
already address? In what areas conld you grow?




Oignity of Workin
The Churchin Amenca Brbraces Lhions &the MninumWage
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Cardinal Mundelein and President Roosevelt

Slice content credit: Gathalic Labor Netwark | CSMG 2019
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Intercannection of race labar; and'social Justice
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Fr. Ted Hesburgh CSC & MLK Jr. singing “We Shall Overcome.”
June 21, 1964, Soldier Field, Chicago
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Dorothy Day with Cesar Chavez and Coretta Scatt King, Cathedral of . Johnthe DOivine, NewYork Gity, 1973
Courtesy of the Lepartment of Speaial Collections and Uhiversity Archives
Marquette Lhiversity Libraries & Cathalic News Service




Lhited Farmworkers Snke 1973




Oignity of Workin
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DOMESTIC JUSTICE AND MUMAN DEVELOPMENT

©  Sign up for our newsletter!

Labor - Employment W @WeAreSahiight

HOME ABOUT POLICY ISSUES TAKE ACTION CONTACT

On the Dignity of Work

‘Work is fundamental to the dignity of a peeson. Work,
10 yse an image, ‘anoints’ us with dignity, fills us waith
dignity, makes us similar 10 God, who has worked and
still works, who always acts. *

- Pape Francrs, Feast of St Joseph the Worker and
wovld Labor Day, 571713



https://www.usccb.org/committees/domestic-justice-and-human-development/labor-employment

Dear Brother and Sister Vincentians,

During his lifelong commitment of service and advocacy for the poor, Frederic
Ozanam was concerned about the core problems of poverty, unemployment
And insufficient wages for the poor.

Before anyone in the Church, Frederic Ozanam proposed the concept of a just wage as an
instrument to combat poverty. He said, “The working man (and woman), is by nature entitled at
a minimum to a wage sufficient to produce the necessities of life, the education of children, and
the support of old age.”

We, the members of the Society of St. Vincent de Paul must follow Blessed Frederic Ozanam. We
must advocate for fair wages. It is a matter of justice. We Vincentians are well known for our
charity. Blessed Frederic calls us to charity and justice. He said, “Charity is the Samaritan who
pours oil on the wounds of the traveler who has been attacked. It is justice’s role to prevent the
attacks.” We Vincentians can do no less! May God bless our efforts.

Sincerely Your Brother in Blessed Frederic,

Eugene B. Smith, National President, Council of the United States
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Defending the
Rights of Workers

—Catholic Labor Network (CLN)

BY BETH GRIFFIN

The Catholic Church has a rich tradition of defending the rights
of workers. In 1891, Pope Leo XIll wrote Rerum Novarum, his
groundbreaking encyclical on the rights and duties of capital
and labor—the foundational text of modern Catholic soclal
teaching. Rerum Novarum describes the relationships and
mutual respansibilities between employers and employees and
supports laborers’ right to form unions.

CLN vice proveent Asriress Alesander trom AFSTME 11
Ithe sotun frestes o the Javws case)

(44
As a Church, we

have something
to say. We've been
talking about the
world of workers
for 125 years.
Their work is not a
commodity.

union life and what we believe as

Catholics,” says Clayton Sinyai,
executive director of the Catholic Labor
Network [CLN). “Both groups suppart
workers' nghts, organizing. a living wage,
and the protaction of immigrants.”
The Catholic Campaign for Human
Development [CCHO] gave CLN a Strategic
National Grant to promote the cause of
workers and Catholic social teaching
throughout labor unions, parishes, and
other organizations.
CCHD established the Strategic National
Grant program as a respanse to timety
oppartunities relevant to the priorities of
the Unitad States Conference of Catholic
Bishops {USCCB). The program focuses
on strategies to fight the root cuses of

Ther! 1S a great deal of overlap between

paverty and reflects the CCHD foundations
of Catholic social teaching, including
participation and nonpartisanship.

Clayton says the relationship between

the Church and workers was particulariy
strong during the 1930s, 1940z, and
1950s, when both institutions were mast
influential. He explains that the National
Cathotic Welfare Council, a forerunner of
the USCCB, urged Catholics to support
legisiation that established the right

to organize, 3 minimum wage, and the
Secial Secunty Admmistration. In addition,
the Church developed 3 network of

Iabor schools that offered night classes

in Catholic social teaching and labor
|leadership.

- rrateoao )

Msit cathaliclabar.orgtosign up


../cchd-newsletter-featuring-CLN.pdf
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2 Safety
3 Benefits i,

* Address dangerous working conditions
* Bradicate sexual harassment

e Anti-Racism

* Living\Wage

* Himnating\\age Theft
 PaidSckLeave

 Sufficient Hours




The CATHOLICG LABOR

NETWORK

. OferEducation &Prayer Resourcestothe Community
2  Support low-income workerswhoare explaited

3. Pronote Apprenticeship Readiness Program(MC3)
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ALICE: Asset Limited, Income Constrained, Employed.

UNITED FOR

MALICE


https://www.unitedforalice.org/household-budgets/tennessee

NATIONAL OVERVIEW - 2014, 2016, 2017 3-YEAR AVERAGE

The National Overview page shows four key data points for this 3-year average — the total number of
households, the percentage of households in poverty, the percentage of ALICE households, and the

percentage of households above the ALICE Threshold — for all states and counties in the U.S.
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State-Level Details, 3-Year Average

Percent Below ALICE Threshold View Source
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_ { Survival ot
Two Adults
Two School-Age
Children

Two
Adults

$1.656
§344
$996
$801 $801
$760
Technology A : $75 $75 S $75

Miscellaneous $558 $639 $415

Taxes $950 $1,160 $573 $799

Monthly Total $6,140 $7.024 $3.155 $4,560
Annual Total - $73,680 $84,288 $37,860 $54.720

Hourly Wage | $36.84 $42.14 $18.93 $27.36

“ = UNITED FOR

WOPUT———




Technology
Miscellaneous
Savings
Taxes
Monthly Total
Annual Total

Hourly Wage

Stabilit

Two Adults,
Two in Child Care

$1,304
$1,667
$1,811
$1,331
$651
$145
$920
$794 e
e $2,291
$9.5%6 $11.040
$114,312 $192.450

$57.16 S

“ == UNITED FOR

SESTD——— 11711




Mmat e R S Coyy, % Department of Justice, Peace, and Human Development
3, . Office of Domestic Social Development
Just Wage and the Federal Minimum Wage
February 2014

“A Just wage is the legitimate fruit of work. To refuse or withhold it can be a grave injustice. In determining
fair pay both the needs and the contributions of each person must be taken into account. ‘Remuneration for
wark should guarantee man the opportunity to provide a dignified livelihood for himself and his famify on the
material, social, cultural, and spiritual level, taking into account the role and the productivity of each, the
state of the business, and the common good. ' Agreement between the parties is not sufficient to justify morally

the amount to be received in wages.” A
~Catechism of the Catholic Church, No. 2434

ISSUE

The federal minimum wage is currently $7.25/hour, meaning a full-time worker earns $15,080 over the course
of a year. According to the Census Bureau, the poverty level for a single parent raising one child is $15.825,
and for a couple with one child is $18,480, meaning the current federal minimum wage fails to meet the most
fundamental of Catholic criteria for just wages: it does not promote family stability.

The federal minimum wage is static, meaning that it does not raise annually to adjust for inflation or cost of

living increases. As a result, workers at the low end of the wage scale fall further behind every year. The feder-
al minimum wage has lost more than 30% of its value and would be more than $10/hour today if it had merely
kept pace with the cost of living over the past forty years. If it had kept pace with worker productivity growth
over the same period, it would be over §18/hour. Low-wage workers are doing and making more with the same
amount of time, working harder, but not enjoying the fruits of their labor.

According to recent research, raising the federal minimum wage to a level consistent with current proposals
would have a substantial benefit for 30 million low-wage workers, who would make about $51 billion more.
Numerous studies suggest it would lower overall poverty by varying degrees, but it would certainly have an
effect on the economic security of those families.

An increase in the minimum wage would substantially benefit children and families:
« One-quarter of all workers who stand to benefit from a proposed federal minimum wage increase
are parents, raising |4 million children,
« Over one-third of them are married, and close to 90 percent of them are older than 20 years old.
Contrary to some assertions, only a small percentage of affected workers would be teenagers.
« Forty percent of minimum wage workers are the sole breadwinner of their family.

The Prevalence of Low-Wage Work
An increase in the federal minimum wage is of vital importance to our economy because job growth at the
lower end of the wage scale has been so substantial.

According to the Social Security Administration, half of all jobs in this country pay $27.500 or less. This is the
lowest level in I5 years. The job loss during the most recent recession was distributed across the economy and

3211 Fourth St., NE. Washington, DC 20017. Tel: (202)541-3160 Fax: (202)541-3339
#esmg2014




income levels. Since the recession. however, 58% of new jobs have been in low-wage occupations like cash-
iers and food preparation where the minimum wage sets many pay scales.

There are over 10 million workers classified as “working poor.” The ranks of the working poor are growing,
representing over seven percent of the total workforoe--the largest percentage of the workforce in over 20
years.

The federal minimum wage needs to be raised, not just for the financial security of the worker but also for
their dignity and health of their families.

USCCB POSITION

Work has a special place in Catholic teaching. Work is more than just a job; it is a reflection of our human
dignity and a way to contribute to the common good. Blessed John Paul II called work “probably the essential
key to the whole social question” (Laborem Exercens, No. 15). Wages eamned from work are the primary way
people meet their material needs and contribute to the common good.

The family is the fundamental cell of society and where we first leamn, love, and develop. A living wage is a
fundamental right of workers and a moral imperative of employers because it provides workers with the
means and resources to form and support a family. The Compendium of the Social Doctrine of the Church
points out, “In order to protect this relationship between family and work. an element that must be appreciated
and safeguarded is that of a family wage. a wage sufficient to maintain a family and allow it to live decently.
Such a wage must also allow for savings that will permit the acquisition of property as a guarantee of free-
dom. The right to property is closely connected with the existence of families, which protect themselves from
need thanks also to savings and to the building up of family property” (No. 250).

Catholic Bishops in the United States have long supported increases in the federal minimum wage to ensure
that no full time worker and their family lived in poverty. The federal minimum wage is not a living wage.
and it is not a silver bullet to solve all economic problems, but it is one way to ensure workers are compen-
sated fairly.

Last year, Bishop Stephen Blaire of Stockton, CA testified to the Senate Committee on Health, Employment.
Labor, and Pensions regarding Catholic teaching on wages and the Church's longstanding support for raising
the federal minimum wage. saying. “For the Catholic bishops of the United States, advocating a just minimum
wage is foundational. Every time Congress or an Administration has suggested raising the minimum wage, the
bishops have been supportive simply because it is consistent with our teaching and we see the effects firsthand
in the families of our parishioners and our own communities.”

Earlier this year. Archbishop Thomas Wenski and Fr. Larry Snyder, President of Catholic Charities USA, told
the US Senate that “Just wages allow us to develop more fully as individuals, families, neighborhoods, com-
munities, parishes, and even society as a whole. The current federal minimum wage falls short of this standard
for its failure to provide sufficient resources for individuals to form and support families.”

ADDITIONAL RESOURCES

USCCB Labor and Employment Page: http:/bit.lv/Ib4LIH7

Letter of Archbishop Thomas Wenski and Father Larry Snyder to the US Senate regarding the federal mini-
mum wage: http:/bit 1v/ | bSfmZV

Testimony of Bishop Stephen E. Blaire on the Catholic tradition on just wages: http:/bit.Iv/l cnRvFl

FOR MORE INFORMATION
Tom Mulloy, Office of Domestic Social Development: (202) 541-3445, tmulloy@uscch.org

3211 Fourth St., NE. Washington, DC 20017. Tel: (202)541-3160 Fax: (202)541-3339
#esmg2014




Advocate The MnimumWage

2019 minimum wage
$7.25 (Federal minimum) = $7.50-9.00 [ $910-11.00 [ $11.10-14.00

Source: Economic Policy Institute and Wolters Kluwer Insider In




DO YOU FEEL
UNSAFE OR

TREATED UNFAIRLY
AT WORK?

Know Your Rights to Organize

YOU HAVE THE RIGHT TO:

THESE RIGHTS ARE GUARANTEED BY:

and the Labar Maragement Relatians Act of 197

CENTRAL LABOR COUNCIL AT
4615-490.0453

IF YOU WANT TO LEARN MORE m
ABOUT ORGANIZING, CALL THE
e oand (nala .nml .

DO YOU FEEL
UNSAFE OR
TREATED UNFAIRLY
AT WORK?

Know Your Rights to Organize

YOUR BOSS CANNOT:

XX XXXX

THESE RIGHTS ARE GUARANTEED BY:

CENTRAL LABOR COUNCIL AT
4615-490.0453

IF YOU WANT TO LEARN MORE m
ABOUT ORGANIZING, CALL THE
naheiletic ovg
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Connect toan Apprenticeship Readiness Progran




MC3 Progranms Nationwide 2020




NASHVILLE’S

BUILDING TRADES UNIONS
Value on display Every day

“Earn a living
. while learning/
‘\,‘ a Career” '
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Include “dignity of worK” in Liturgical Celebrations
Askwhere your fellowparishionerswork (survey)
Conduct a listening canpaign

Partiapatein Labor Day paradesand events
Inplement USCCBLabor Day Primer resource
Celebratethe Feast of &. Joseph the Worker (May 19) by honaring
and celebrating all workers, especially essential workers
Promote MC3 orotherapprentlceshlp readlnessprograms

Read the AUCEReport i |

TRADE UNIONS
HAVE BEEN AN ESSENTIAL FORCE

Sl FO R SOCIAL CHANGE

OUT WHICH A SEMBLANCE OF

- ;7-_ E ' .:
IS IMPOSSIBLE UNDER



Engage SVDPs Systemic Changeinitiative:

https,//wwwwisvdpusa org/systenvicchange/

Ensure all Workforce Development & Jab training prograns
connect peapleto Living Wage jobs &high-road enployers
|dentify and address common barmersto enployment (eg childcare)
Support local CCHD-funded groups addressing Economic Equity
Celebrate COHDs 50 Anniversary

Support local Living Wage efforts &“vate with your dallar”



https://www.svdpusa.org/systemicchange/

We pray for a renewal of spirit for the men and women who must work in
jobs that ignore the dignity of their personhood. We pray to the Lord.

We pray for all essential workers who work in the agricultural,
manufacturing, and public service sectors. That they are provided safe
working conditions and access to affordable healthcare. We pray to the
Lord.

We pray for the men and women who have recently lost employment. We
pray for their continued perseverance and determination as they continue
to seek ways in which to participate in God’s creative work. We pray to the
Lord.

We pray for the men and women who own companies, who lead
companies, and who make decisions regarding safe work conditions and
adequate wages. We pray that these leaders will act in the best interests of
their laborers. We pray to the Lord.



We pray for union leaders, national and local, who are responsible for
speaking for workers. May they be guided by the grace and wisdom of the
Holy Spirit to be servant leaders. We pray to the Lord.

We pray for men, women, and children who experience a lack of solidarity
and support in their daily struggle to survive. May we be aware of our
responsibility to listen to the needs of our brothers and sisters in the
world. We pray to the Lord.

We pray that as we are reminded that it is right and just to receive a fair
wage for work, we may strive to promote dignity and respect for all in the
workplace. We pray to the Lord.

We pray for those who have lost their lives while working, and especially
those who died from COVID-19, that they might be welcomed into the
heavenly kingdom; and for their families, that they might be comforted
and find security. We pray to the Lord. ... Amen.



THANK YOU! Questions?

Aimee Shelide Mayer, '0'?
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